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A tool to view or compare state
and federal employment laws by
topic, across multiple jurisdictions,
presented in a customizable chart
or matrix format—in just three
easy steps!

There are more than 60 major
topics and hundreds of subtopics.
Results include succinct
summaries of state and federal
labor and employment laws,
regulations, and executive orders.
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My
Charts
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Use the checkmark to select
all or the x to unselect all.

Tip: Select all states that the
organization works in, and
plan to save the chart for
reuse later. Changing topics is
easy with your state selections
saved.
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== Disaster and Emergency Services Leave >> Applicable Laws and Regulations

State

Federal

California

District of Columbia

New York

Applicable Laws and Regulations

Disaster and emergency services leave requirements, applicable to federal employers, are covered in the United
States Code at Title 5, Part I, Subpart E, Chapter 63, Subchapter VI, Section 6391.

Emergency services leave requirements, applicable to private and public employers, are covered in the Deering's
California Code Annotated, California Labor Code, at Division 2, Part 1, Chapter 1, Article 1, Section 230.3. Emergency
services leave requirements, applicable to employers with 50 or more employees, are covered in the Deering's
California Code Annotated, California Labor Code, at Division 2, Part 1, Chapter 1, Article 1, Section 230.4, as
amended by Ch. 120 (A.B. 11), L. 2013.

Law providing for leaves of absence for members of the Civil Air Patrol is covered in the California Labor Code at
Division 2, Part 5, Sections 1500 through 1507, added by Ch. 242 (A.B. 485), L. 2009, effective January 1, 2010.

The District of Columbia does not have a disaster or emergency services volunteer leave law.

Disaster service volunteer leave requirements, applicable to public employers, are covered in the New York
Consolidated Laws, Public Authorities Law, at Article 9, Title 3, Section 2850-a.

Disaster service volunteer leave requirements, applicable to state employers, are covered in the New York
Consolidated Laws, Civil Service Law, at Article V, Title D, Section 82-b.

Disaster service leave requirements, applicable to municipal employers, are covered in the New York Consolidated
Laws, General Municipal Law, at Chapter 24, Article 10, Section 209-aa, and in the General Municipal Law at Article 5,
Section 92-c.

Leaves for volunteer firefighters and members of a volunteer ambulance service who respond to states of
emergency are covered in the New York Consolidated Laws, New York Labor Law, at Chapter 31, Article 7, Section
202-1, added by Ch. 393 (S.B. 7111), L. 2014, and amended by Ch. 376 (A.B. 10138), L. 2014, effective December 22, 2014.

=} Disaster and Emergency Services Leave >> Eligibility

=} Disaster and Emergency Services Leave >> Specifics of Leave

Users can quickly scan
applicable information
across multiple jurisdictions.
Law summaries and
effective dates are included
where applicable.
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Highlight Updates X
State Applicable Laws and Regulations ‘

Federal Disaster and emergency services leave requirements, applicable to federal empli  None U Se t h e H ig h | |g ht U p d ateS

States Code at Title 5, Part I1l, Subpart E, Chapter 63, Subchapter VI, Section 6391, within 30 Days

California Emergency services leave requirements, applicable to private and public employ  Within 60 Days fe atu re tO m O 4] |t0 r rece nt

California Code Annotated, California Labor Code, at Division 2, Part 1, Chapter 1, _
. . . . Within 90 Days
services leave requirements, applicable to employers with 50 or more employees

California Code Annotated, California Labor Code, at Division 2, Part 1, Chapter 1, _ C h a n ges *

amended by Ch. 120 (A.B. 11), L. 2013.

Law providing for leaves of absence for members of the Civil Air Patrol is coverec or pick a date:

Division 2, Part 5, Sections 1500 through 1507, added by Ch. 242 (A.B. 485), L. 2009, [ hnj U set h e p rOVi d e d tl me p e ri (@) d
District of Columbia The District of Columbia does not have a disaster or emergency services volunte O pt i O n S O r i n S e rt C u Sto m

New York Disaster service volunteer leave requirements, applicable to public employers, a
Consolidated Laws, Public Authorities Law, at Article 9, Title 3, Section 2850-a. d t
Expor ates.

Disaster service volunteer leave requirements, applicable to state employers, are covered in the New York
Consolidated Laws, Civil Service Law, at Article V, Title D, Section 82-b.

Disaster service leave requirements, applicable to municipal employers, are covered in the New York Consolidated

Laws, General Municipal Law, at Chapter 24, Article 10, Section 209-aa, and in the General Municipal Law at Article 5,

Section 92-c.

Leaves for volunteer firefighters and members of a volunteer ambulance service who respond to states of

emergency are covered in the New York Consolidated Laws, New York Labor Law, at Chapter 31, Article 7, Section

202-, added by Ch. 393 (S.B. 7111), L. 2014, and amended by Ch. 376 (A.B. 10138), L. 2014, effective December 22, 2014.
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== Family, Medical and Parental Leave >> Enforcement Agency @ Open N Ot I Ce th e n u m be r Of re Ce nt
My .
Chart:
state Enforcement Agency " changes per subtopic and
Federal Private and public employers: U.S. Department of Labor, Frances Perkins Building, 200 Constitution Avenue, NW, @ .
Washington, DC 20210; telephone: 1-866-4-USA-DOL; TTY: 1-877-889-5627. - ca I en d ar se I ection.
Note, enforcement and interaction with state laws: Nothing in FMLA supersedes any provision of state or local law Friendy
that provides greater family or medical leave rights than those provided by FMLA. The Department of Labor will E
not, however, enforce state family or medical leave laws, and states may not enforce the FMLA. Employees are not H
required to designate whether the leave they are taking is FMLA leave or leave under State law, and an employer save Re Ce nt C h a N ge S a re N Ote d N
must comply with the appropriate (applicable) provisions of both. An employer covered by one law and not the Chart . .
other has to comply only with the law under which it is covered. Interaction with federal and state g reen wit h a d ate remin d er
antidiscrimination laws Nothing in FMLA modifies or affects any federal or state law prohibiting discrimination on B4
the basis of race, religion, color, national origin, sex, age, or disability (29 CFR 825.701, 825.702, as amended, i
effective March 8, 2013, 78 FR 8834 (2/6/2013)). Chant note d att h eto P l eft

Federal contracts: Aug. 7, 2015, Executive Order requiring paid sick leave on federal contracts: The Secretary of Labor [ﬁ
is to enforce the Executlve Order providing for paid sick leave.

The Department of Labor has reissued seven Family and Medical Leave Act (FMLA) forms. These forms now have an
expiration date of August 31, 2021. The reissued forms are: WH-380-E, Certification of Health Care Provider for
Employee's Serious Health Condition; WH-380-F, Certification of Health Care Provider for Family Member’s Serious
Health Condition; WH-381, Notice of Eligibility and Rights and Responsibilities; WH-382, Designation Notice; WH-384,
Certification of Qualifying Exigency For Military Family Leave; WH-385, Certification for Serious Injury or Illness of
Covered Servicemember—for Military Family Leave; and WH-385-V, Certification for Serious Injury or Illness of a
Veteran for Military Caregiver Leave.

On August 8, 2019, the U.S. Department of Labor's Wage and Hour Division issued an Opinion Letter, FMLA2019-2-A,
addressing whether time spent attending a Committee on Special Education meeting to discuss a child's
Individualized Education Program qualifies as FMLA leave (U.S. Department of Labor, Wage and Hour Division News
Release No. 19-1469-NAT, August 8, 2019).

On March 12, 2020, the Department of Labor announced new guidance outlining flexibilities that states have in
administering their unemployment i msurance (U1) programs to assist Americans affected by the COVID-19 outbreak.
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state Enforcement Agency e Topics will be updated when
Federal Private and public employers: U.S. Department of Labor, Frances Perkins Building, 200 Constitution Avenue, NW, [E_‘]

Washington, DC 20210; telephone: 1-866-4-USA-DOL; TTY: 1-877-889-5627.

chart is reopened.

Printer
Friendl
Note, enforcement and interaction with state laws: Nothing in FMLA supersedes any provision of state or local law ey

that provides greater family or medical leave rights than those provided by FMLA. The Department of Labor will H
not, however, enforce state family or medical leave laws, and states may not enforce the FMLA. Employees are not s
required to designate whether the leave they are taking is FMLA leave or leave under State law, and an employer
must comply with the appropriate (applicable) provi
other has to comply only with the law under which it Save Chart
antidiscrimination laws Nothing in FMLA modifies or .
the basis of race, religion, color, national origin, sex, TYPe the name for these chart results and click Save:
effective March 8, 2013, 78 FR 8834 (2/6/2013)). Leave Laws Fed-CA-DC-NY

Federal contracts: Aug. 7, 2015, Executive Order requit C h a rtS Ca ] a I S O b e p r| nte d )

is to enforce the Executive Order providing for paid ¢

The Department of Labor has reissued seven Family e m a I | e d O r eX po rte d .

expiration date of August 31, 2021. The reissued form
Employee's Serious Health Condition; WH-380-F, Cert My Saved Charts
Health Condition; WH-381, Notice of Eligibility and R
Certification of Qualifying Exigency For Military Fami @ / @- Minimum Wage last 120 days

Covered Servicemember—for Military Family Leave; & Last Viewed 8/4/2023 1:56:14 PM (UTC-4)
Veteran for Military Caregiver Leave.

n

X 5

Users can save dozens of
charts.

© / -IEI- At-Will Employment

On August 8, 2019, the U.S. Department of Labor's Wi Last Viewed 8/2/2023 2:46:18 PM (UTC-4)
addressing whether time spent attending a Committ - -

Individualized Education Program qualifies as FMLA leave (U.S. Department of Labor, Wage and Hour Division News
Release No. 19-1469-NAT, August 8, 2019).

On March 12, 2020, the Department of Labor announced new guidance outlining flexibilities that states have in
administering their unemployment insurance (Ul) programs to assist Americans affected by the COVID-19 outbreak.
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From: Ime@myaddress.com ]
To: I hr@mycompany.org ]
cc: | |

Separate multiple email addresses by semi-colon.

Subject: ILeave Laws in Key States

Please review these law summaries and let's discuss.

Disclaimer:

Send Copy to Self
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Emailing charts is easy, and
there are several file options.

The HTML email version is
easy to view on mobile
devices.

Users receive a confirmation
notice that the email has
been sent.
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