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Artiicial |nteII| ence (AI) S Causing a major disruption in the constantly evolvmg field of talent acquisition. With its
remarkable ab| ity to automate time-consuming tasks, assess skills, and actively source quality candidates, Al is
revolutionizing the way HR professionals operate.

Al can streamline interview scheduling and elevate the
selection process. Through the application of predictive
analytics, Al can help identify top candidates, saving HR
professionals time and enhancing their decision-making.
Al will have a profound impact on many areas of the
talent acquisition process including candidate screening,
video interview transcription and translation, verification
of certifications and job-related skills, and more.

Ultimately, decision-making authority should
always rest with HR professionals and hiring
managers, as Al is not fully equipped to assess
crucial human aspects like a candidate's mood,
personality, and temperament. However, Al is
poised to become a valuable tool that empowers
HR to [ead a more robust and effective talent
aCQuISItion process.
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Meet Sarah, a hardworking HR professional
who struggles with the overwhelming number
of resumes and applications for open positions
at her company.

Sarah spends an inordinate amount of time on mundane
tasks such as screening resumes, scheduling interviews,
and performing initial candidate assessments.

This tool goes through hundreds of resumes, scanning for
Keywords and qualiﬁcations. t ranks candidates based
on their suitability for the role and provides Sarah
with a high-level summary of the candidate, their
experience, and why they are suited for each role.

[he turning point arrives when her company
decides to leverage the power of Al in their
recruitment process. They adopt an Al-driven
tool that avtomates the initial screening process. ¢
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t also automates interview scheduling, sending out invites \
to shortlisted candidates and syncing with Sarah's schedule.
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[he transition to Al automation is a game-changer for Sarah.
No longer encumbered by repetitive tasks, she finds more time
to focus on strategic aspects such as improving the employee
onboarding process, and planning training programs.
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However, she often grapples with |dent|fy|ng ”
talent ﬁaps within the organization and flndlng
the right people to fill them.

[ The traditional methods are time consuming and
often miss out on potential candidates who would
be 2 perfect fit for her company.

..............

Al can anticipate workforce needs, identify skill gaps,
and scour through countless resumes and LinkedIn
profiles to find the best-svited candidates.
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Al's sophisticated algorithms ensure || Moreover, Al has the capability

that the selection is based on a wide || to efficiently prioritize and identify
range of riteria, from requisite skills to f | scarce skills in the market, enabling
desired experience, ensuring that no || organizations to swiftly source these
potential candidate goes unnoticed. talents ahead of their competitors.
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Rebecca's adoption of Al revolutionizes her talent- sourcm% strategy. It saves time, improves accuracy, and
enables her to identity and contact the best candidates, effectively addressing alent gaps within her company.
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Dustin, a skilled HR recruiter, is overwhelmed
Dy the task of summarizing and sending feedback
to hiring managers after every initial interview.

One day, he discovers an Al tool that can help streamline this process.

Interviewer: "Thank you for coming in today. Could you
start by telling me a little about yourself and why you're
Interested in this position?”

Candidate: "Certainly. I'm Jane Smith, | have a background
In digital marketing with a focus on SEO and social media
strategy. Over the past five years, I've worked with multiple
prands to increase their online visibility and customer
engagement. I'm particularly interested in this position because
| admire how your company leverages technology to enhance
marketing efficiency and | am excited about the opportunity to
pbring my expertise to your innovative team.”

Interviewer: "Interesting, Jane. It sounds like you've got a strong
packground in the key areas we're looking for. Can you give me
an example of a particularly successful campaign you managed?

= 70 %Candidate: "Yes, of course. | spearheaded a campaign for a ...

Alis fully capable of transcribing video nterviews
translating them into any language, and providing
detailed summaries and key insights.

However, the capabilities of Al extend far beyond mere transcription.
Al can also provide detailed analysis of each interview by evaluating
candidates’ skills based on their responses. It can also search for

evidence of certifications and identily the strengths and weaknesses
0f each candidate.

Dustin wholeheartedly embraces Al
to transcribe and scrutinize video
interviews. Not only does it save
precious time, but it also elevates
the precision of his evaluations,
dentifying exceptional candidates
with unparalleled ease and speed.
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